The continuous training is the spring of change, of the career progress, of a quality education at European standards. The concerns for the teaching career, determining the status, roles and skills associated with the teaching profession is a prerequisite for developing a coherent system of initial and continuous training of teachers, compatible with European and national requirements. In Romania, currently training system of teachers in secondary education is organized in accordance with European strategies. The basic features that it classifies as a competitive system are: accredited training programs, skills training according to the needs of training but also with the European demands, the current curricular construction, modular organization of training programs, allocation of transferable professional credit, international mobility equivalence, accreditation of training providers for a free, competitive market.
Paper Rationale

The Actual Legislative and Ethnic Background for the Continuous Training in Romania
In Romania, currently, the continuous training system of teachers in secondary education is organized in accordance with European strategies. The basic features that it classifies as a competitive system are: the accredited training programs, skills training according to the needs of training but also with the European demands, the current curricular construction, the modular organization of training programs, the allocation of transferable professional credits, international mobility equivalence, accreditation of training providers for a free, competitive market.
The legislative framework in the system of continous teacher training in Romania
In Romania, the educational policies and teacher training have taken effect and significance from 2011, when the entire legal system was changed and resulted in a series of topical normative documents, -OMECTS no. 5558/2015 regarding the programms approval for the definitivation in education; http://dx.doi.org/10.15405/epsbs.2017.05.02.90 Corresponding Author: Nicoleta Elena Mircea Selection and peer-review under The legislative documents mentioned above provides the statutory framework under which teachers teaching career in Romania evolves, develops and improves the professional potential, towards increasing the quality of education.
Organization Forms of Continuous Training of Teachers and Career Development
The Ministry of National Education and Scientific Research is the institution that sets the objectives and coordinates the continuing education of teachers at pre-university education system, in accordance with national policies and strategies. According to the current legal framework, the main ways of organizing continuous training of teaching staff, the management, guidance and control in secondary education include (OMECTS 5561/2011, art. 76 (1) http: //dx.doi.org/10.15405/epsbs.2017.05.02.90 Corresponding Author: Nicoleta Elena Mircea Selection and peer-review under responsibility of the Organizing Committee of the conference eISSN: 740 b) distance education system using e-learning platforms and electronic media, combined with orientation and assisting learning through tutoring procedures; c) no frequency courses organized by institutions of higher education, combined with periodic consultations, participants' choices; d) other forms of organization that combines trainers assisted learning through courses, seminars, laboratories and practical activities common to learning through independent study and independent work of participants.
(2) Master's degree programs and doctoral graduate programs, the postgraduate programs of continuous training and professional development are conducted in the educational forms for which the higher education institution obtained accreditation.
The continuous training of teaching staff, the management, guidance and control and professional retraining, based on professional standards for the teaching profession, quality standards and professional skills, aims a continuous updating of the competence profile in line with systemic trends.
Continuous training has a dual role, being both a right and an obligation, both for teachers in secondary education and for teachers, leadership, guidance and control.
The Evolution in the Teaching Career by Teaching Degrees
The career development of teachers is still carried through the teaching degrees II and I, regarded certification exams of different levels of competence achieved in the teaching career. In accordance with Article 242 (1) and (2) from the National Education Law 1/2011, as amended and supplemented, teacher continuing education includes professional development and career progression. Career development is achieved through second didactic grade and first didactic grade, certification exams of different levels of competence.
Continuous training of the teacher's staff is based on the model of the approach through skills and on the cumulative development concept of the level of competence of teachers. The level of competence targeted through the programs and activities of continuous training/ refresher is evaluated according to: a) the teachers' capacity to mobilize, combine and use independently the capacities of knowledge, skills and general skills and the professional ones in line with the national curriculum and educational needs; b) the teachers' capacity to cope with change, complex situations and crisis situations.
Continuous Training Through Accredited Training Programs
According to the Law of Education no. 1/2011, as amended and supplemented, teachers and staff management, guidance and control from the secondary education is required to undergo periodic training programs so as to accumulate with every consecutive 5 years considered from the date of passing the exam for definitivation in education, a minimum of 90 transferable professional credits. Recognition and validation of transferable professional credits in Romanian educational system aim to ensure a set of assessment criteria that is objective for teaching career evolution and its professionalization. (Păduraru, Mircea, 2009, p. 175 a) the acquisition of complementary skills which extends the range of activities that can be performed in the current work, such as: computer assisted teaching, foreign language teaching, educational counseling and career guidance, adult education and others; b) development and upgrading of transversal competences on the interaction and communication with the social environment and pedagogical environment, taking responsibility for the organization, management and strategic performance improvement of the professional groups, and self-control and reflective analysis of their own work and others.
Modular programs conducted through non-disciplinary internships
The providers programs targeting other skillss than those referred to in categories 1 and 2 programs
Special programms
The Curriculum and the skills are established for those programs by providers, in accordance with the needs analysis.
The accredited training programs are designed by accredited providers, with an appropriate curricular offer of the three categories presented. Equally, the training system is flexible for both providers and beneficiaries, as the supplier can build diversified offer in terms of curriculum, based on an analysis of needs and beneficiaries may opt, as training needs. Training programs addresses to all categories of staff from the secondary education -teachers, staff management, guidance and control, auxiliary teaching staff.
It is important for every teacher to be informed of its responsibility to a continuous training, to /dx.doi.org/10.15405/epsbs.2017.05.02.90 Corresponding Author: Nicoleta Elena Mircea Selection and peer-review under 
Perspectives of the Continuous Training in Romania
And in the future tense, for the period 2030 -2035, education will be a national priority. The priorities of education and training are reflected in a number of strategic documents and operational measures to structure a competitive, quality, relevant and functional system for its beneficiaries.
• The strategy "Romania educated" national project of the Romanian President, consisted of three stages for the period 2016 -2018, the Presidential Administration and the Ministry of National Education and Scientific Research, as well as public institutions under the coordination or subordinated to it, but also with educational institutions in private sector in Romania, aims "relocation of the society values, developing a culture of success based on performance, labor, talent, honesty and integrity" (http://www.presidency.ro/ro / commitments / Romania-educated) converted subsequently into country targets for 2030;
• The strategy "Development of Romania in the next 20 years" initiated by the Romanian Academy,
proposes building an performant education system internationally recognized for 2035, based axiological on "trust, flexibility, diversity, excellence, fairness, transparency, wellbeing / welfare (well-being) " (Vlad IV, eds., 2015, p. 19) . "The teaching profession will become one of the most popular and respected on the labor market and will be in the top three as attractive professions in the public sector" (Ibid, p. 25).
• Operational measures for 2016-2020, the Ministry of National Education and Scientific Research, through the Department of Continuing Education:
-Revision of the legal framework for training system of teachers in secondary education;
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Conclusions
The transformation of the educational system and training to performance standards and international demands, regaining the prestige of the teaching profession, investment in human resources in education are strategic goals of a sustainable and educated Romania for 2030-2035.
The mainspring is the continuing training system. Imperfect currently adjusted and improved for the future and implemented step by step, will ensure the success of Romanian education and society.
